ADOPTED – NOVEMBER 14, 2023

AGENDA ITEM NO. 22
Introduced by the County Services and Finance Committees of the:
INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE UAW TOPS AND ICEA COUNTY PROFESSIONAL RECLASSIFICATION REQUESTS

RESOLUTION #23 – 502

WHEREAS, the UAW TOPS and ICEA County Professional collective bargaining agreements are effective January 1, 2022 through December 31, 2024; and

WHEREAS, these agreements include a process for employee submission of reclassification requests; and

WHEREAS, the Human Resources Department has executed the approved process for reclassification requests for employees in these groups.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the following changes:

Position No.
Position Title




Action 

301201
Correctional Administrative Assistant
Move from UAW E to UAW H


130062
Collections & Data Coordinator

Move from UAW G to UAW I

601511 
Pharmacy Services Manager


Move from ICEA Pro 7 to ICEA Pro 11





2023



2023

Position Title


Current Grade, Step 5

Proposed Grade, Step 5
Difference

Correctional Admin. Asst.
UAW E: 46,971.90

UAW H: 55,603.90

  8,632.00

Collections & Data Coord.
UAW G: 52,531.56

UAW I:  58,836.68

  6,305.12

Pharmacy Services Mgr.
ICEA Pro 7: 71,599.41
ICEA Pro 11: 99,041.26
27,441.85

TOTAL:










42,378.97


BE IT FURTHER RESOLVED, that these reclassifications are effective the first full pay period following the date of their submission to the Human Resources Department.

COUNTY SERVICES:  Yeas:  Celentino, Grebner, Sebolt, Lawrence, Maiville, Ruest

          Nays:  None     Absent:  Peña     Approved  11/07/2023

FINANCE:  Yeas:  Morgan, Grebner, Tennis, Sebolt, Polsdofer, Johnson, Maiville

          Nays:  None     Absent:  Peña     Approved  11/08/2023

